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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SADANLAL SANWALDAS KHANNA NMAHI LA
MAHAVI DYALAYA

Name of the head of the Institution

LALI MA Sl NGH

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0532- 2659124

Mobile no.

9415644674

Registered Email

sskigac@mai |l . com

Alternate Email

khanna_girls_dc@ahoo. co.in

Address S.S. Khanna Grls' Degree College, 179
D, Attarsuiya

City/Town Prayagr aj

State/UT Uttar pradesh

Pincode

211003




2. Institutional Status

Affiliated / Constituent Constituent
Type of Institution Wonen
Location Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. R ta Chauhan

Phone no/Alternate Phone no.

05322659124

Mobile no.

9415351594

Registered Email

sskiqac@nmai |l . com

Alternate Email

chauhandrrita@mail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sskhannagirl sdc.ac.in/l QAJ i
ndex. php?pageur | =agar

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt ps://sskhannagirl sdc. ac.i n/ web. php?p
ageur | =academni ccal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B++ 0 2005 28- Feb- 2005 27- Feb- 2010
2 A 3. 46 2014 03- Mar-2015 | 02- Mar-2020
3 A 3.09 2021 01- Mar-2021 28- Feb- 2026
6. Date of Establishment of IQAC 15- Apr - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://sskhannagirlsdc.ac.in/IQAC/index.php?pageurl=aqar
https://sskhannagirlsdc.ac.in/IQAC/index.php?pageurl=aqar
https://sskhannagirlsdc.ac.in/web.php?pageurl=academiccalendar
https://sskhannagirlsdc.ac.in/web.php?pageurl=academiccalendar

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Onl i ne Sumrer Coachi ng 22- May- 2020 524
Cl asses 30
I ntroductory neeting 25-Jun- 2020 12
" PARI CHAY' for nentee 1
institutions under
PARAMARSH Schene
Nat i onal Wbrkshop on 15-Cct - 2019 400
"Lifestyl e di seases and 2
Heal t h'
Nati onal Sem nar on 26- Nov- 2019 350
' Recent Advances in 2
Chem stry and its inpact
on Soci ety'
Nati onal Wbrkshop on 15- Feb- 2020 50
' Budget 2020-21 and 1
Aspi rational |ndia am dst
Economni ¢ Sl owdown'
Wor kshop ' Pari samvad on 30-Jul - 2019 50
Nati onal Education Policy 1
2019
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
S. S. Khanna CPE Phase || uGcC 2017 12000000
Grls' Degree 1826
Col | ege
Depart ment of St rengt heni ng DBT 2020 6300000
Chemi stry, Conponent of 1095
Bot any and Star Col | ege
Zool ogy Schene
Dr. Anuradha UGC- BSR UGcC 2019 1000000
Si ngh Research Start- 730
Up grant
Dr. Meenu Resear ch I CHR 2020 150000
Agr awal Pr oj ect 730
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9843_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9843_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9843_Formation.pdf

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Organi zation of Seminar (in collaboration with | SCA Al'l ahabad Chapter, 2627,
Nov., 2019) and workshop (in collaboration with NASI, 1516, Cct., 2019) at
Nati onal Level

As per the suggestion of 1QAC, the Science faculty of College applied for
St rengt heni ng conponent of Star Coll ege Schenme by DBT and Departnent of
Chem stry, Botany and Zool ogy successfully got selected for the sane.

Introduction of Five year Integrated B.A LLB (Hons) Course and D. Phil

Preparation of SSR for 3rd Cycle of NAAC Accreditation

Organi zati on of online introductory neeting PARI CHAY for five nentee institutions
under PARAMARSH Scheme of UGC for nentoring themregardi ng accreditation process

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Publ i cation of Second issue of College |Second |Issue of ANVEEKSHA Research
Jour nal Journal of SSKGEDC was rel eased in
Cct ober which was dedi cated to Father
of Nation 'Mahat ma Gandhi'

Apply for new courses especially skill |Applied for Diplonma in Fashion
oriented Desi gni ng Cour se

Oientation Programfor all newy All newy admtted were oriented about
admi tted students t he academi c, administrative and

infrastructure facilities for their
overal | devel opnent

MoU with | QAC of other Institutions Signed MoU with 1 QAC of MJ. Coll ege,
Bhi | | ai
Preparati on and Submi ssion of SSR SSR Submitted

Organi zation of National Level Academ c |Organi zed One National Sem nar, One
Pr ogr anms Nati onal Wbrkshop, Ten National Webi nar



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9843_Minutes.pdf

and National Online Quizzes ten

Organi zati on of Educational tours

Ten Educational tours were organized
during the academ ¢ session

Wor kshop on | PR

Synposi um on Pl agi ari sm was organi zed
where students and teachers

partici pated and were infornmed about
various aspects of |IPR

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 10- Nov- 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 23- Feb- 2021
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 17- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Managenent information systemis
operative in the college. It is applied
mai nly in follow ng areas of
institutional activities: 1. SNMS
gateway to send inportant notifications
to different stakehol ders of the
college. 2. Oficial WatsApp group of
the college and different commttees
for sending inportant information to
faculty nmenbers. 3. C ass wi se Wat sApp
group for Students for dissen nation of
i nportant nessages. 4. Introduction of
Lear ni ng Managenment System and Onli ne
Mode of teaching (Using Google

Cl assroom Google neet, Zoometc.). 5.
Conmruni cati on of inportant information
to general public through website and
conventional notices. 6. Online

regi stration and record nai nt enance of
Alummi . 7. Upgradation of college




website with special enphasis to MS.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Qur Institute is a constituent college of University of Allahabad and governed
by its guidelines. We follow the university syllabus and academ c cal endar for
adm ssion, registration, exam nations etc. The procedure for delivery of course
curriculumis: ? Programw se syllabus & Exam nation Schedule is received from
Al | ahabad University. ? Study of syllabus of all subjects by HOD s/ Convener
with faculty menbers identifying the requirenent of books, equipment, conputer,
space (class roons), man power etc. ? The Coll ege’s Academ c Cal endar is
fornul ated by the Academic Conmmittee and notified on website. ? Allotnent of
subj ects/ papers by the H O D/ Convener. Faculty w se yearly teaching plan of
| ectures/ tutorials/ |ab classes as per syllabus is given before the senester/
session. The yearly load is handed over to the faculty for preparative work. ?
Subj ect wi se Teaching plan is prepared by the faculty nmenbers containing: Topic
wi se notes/ l|ectures, relevant videos, PPT, Mdel question bank etc. Renedi al
cl asses, assignnent sheets, past question papers, internal test and hone/

i nternal exam nations are the neasure to ensure the ongoing inprovenent of the
students. ? The college has a practice of inviting external experts for
enri chnent of the students with the viewto ensure quality of education, and
objectivity in the teaching-1learning processes. ? Distribution of curriculum
for session/ senmesters & evaluation is inforned to students and notified.
Notification of class tinme table to faculty & students through depart nent
noti ce boards. ? During session/ senester, lectures/tutorials/ |ab classes are
conduct ed, nonitored by HOD / Convener regularly. Review neeting by HOD with
faculty nmenbers for syllabus coverage, attendance nonitoring is done in regular
interval. ? As per Allahabad University rules 75% attendance is essential for
appearing in final exam Monitoring of attendance is done by the respective
teachers. ? At session/ senester end student’s feedback is collected on
predefined paranmeters and reviewed by Principal with H O Ds. Any shortfall or
i mprovenents required is intimted by respective conmttee. ? It is inportant
to note that where courses are running on CBCS/ Senester system interna
assessnent marks are included in the marks of final exam On the other hand
where courses are running year wise, internal test/ assignment is just for
review ng the performance of the students. Theses marks are not included in
final exam nmarks. ? At session/ senester end, university exam nations are
conducted by Examination Cell of the college for both theory and practica
exans in a fair and transparent way. The internal assessment marks are
submitted by faculty nenbers (only in case of CBCS system. The answer sheets
are evaluated by university in a centralized way and the final result is also
decl ared by the University of Allahabad. ? Departmental conmittees hold
neetings at the comrencenent, end of session/ senesters to discuss and plan in
advance the execution of courses in the subsequent session/ senester. Teaching
focus, class assignnents, internal assessments, use of reference materials,
further departnental activities and AV teaching aids for teachers are
di scussed.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship




Ni | Ni | Ni | 0 Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
PhD or DPhi l Bot any 05/ 07/ 2019
PhD or DpPhil Zool ogy 05/ 07/ 2019
PhD or DPhi l Chemi stry 05/ 07/ 2019
PhD or DPhi l Ancient History 05/ 07/ 2019
PhD or DPhi | Soci ol ogy 05/ 07/ 2019
PhD or DPhi | Hi ndi 05/ 07/ 2019

BA LLB Law 05/ 07/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BEd Educat i on 05/ 07/ 2019
BA LLB Law 05/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Diploma in Bio Nill 15

t echnol ogy
Conmput er Course CCC Nill 47
Conput er Course O Level Nill 32
Conmput er Course Tally Nill 150
Personal ity Devel opnent Nill 60

Pr ogramme
Certificate Course for Ni Tl 57

Envi ronnent al Awar eness
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VA Educat i on 31
BA LLB Law 3

View File



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9843_Program_introduced_1618822912.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9843_Value_added_courses_1618824841.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9843_Projects_undertaken_1618825433.xlsx

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is an inperative tool to ensure steady and continuous growh of the
institution. It indicates the critical areas which need attention. Qur
institution collects feedback fromits three major stakehol ders (Students,
Alummi and Student’s Parent). Both open and cl ose ended questions were asked
and anal yzed. C ose ended questions were asked on five point scale. Percentage
was used to anal yze the response coll ected. Separate feedback forms were
drafted for each stakehol der. Parent Feedback Feedback formwas filled by the
parents of the students studying in the college. They had to respond agai nst
certain predefined paraneters. They al so had to give sonme suggestions for the

i nprovenment of the college. Most of the parents were satisfied regarding the
aspects |ike- student discipline, teaching |earning process, quality of
teaching, Library facility, scholarship schenes, co-curricular activities etc.
Sone parents were not satisfied with the parking and canteen. Parents al so gave
some vital suggestions for the college. On the basis of which follow ng actions
will be taken in the next session- 1. Frequency of PTMw Il be increased. 2

Par ki ng systemfor the students will be inproved. 3. New schol arship such as
“Single girl child wll be introduced Alumi Feedback In the sane way feedback
fromalumi was collected. Alumi responded agai nst questions, out of which few
wer e open ended. Reponses were anal ysed thoroughly. Mst of the Alumi were
satisfied to the itens regarding faculty, opinion about the college, overal
rating of the college and library, infrastructure and adm ssion. However, they
al so indicated certain points which need reforns. In this regards follow ng
actions will be taken by the college- 1. Separate |aboratory for PG Students 2.
Availability of Proper parking area for students 3. Mre placenment drives to be
conduct ed by coll ege Students Feedback Feedback was al so col |l ected from
students. Student’s response was taken on 5 point scale. Analysis of the
responses reveal ed that nostly students were satisfied with delivery of course
content infrastructure and library facilities. Mst of the students were al so
satisfied with the teaching nmethods adopted by teachers. Students have
different opinion regarding cultural activities, equipnment, library, field,
canteen facility etc. Students gave certain suggestions which provided an
insight to take nore actions for the betternent of the college. The suggestions
provided by the students were as follows- 1. W-Fi facility for the students 2.
Time duration for borrowed book fromlibrary should be increased. 3.
Availability of department conputer to the students. 4. Availability of nore
fast food itens in college canteen

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received




MSc Ni |l 120 117 79
VA Nill 275 122 99
BA LLB Nill 60 147 60
BEd Ni |l 110 338 106
BSc Nill 141 255 141
BA Nill 1257 791 719
BCom Nill 150 346 150
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2396 376 47 Nill 37

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
84 84 Nill 20 4 Nill

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring system is an innovative procedure implemented in the college for relieving academic stress of the
students. Here the teachers undertake personal mentoring of the students. Teachers discuss academic
difficulties with students personally and figure out remedial measures. Mentors have created Mentor-Mentee
Whatsapp group with the students and their peers, so that social network is established and the doubts/problem
can be met out as soon as possible. Certain number of students have been assigned to a particular mentor so
that every students gets an opportunity to freely interact with their mentor which helps in relieving their stress and
boost up their confidence level to meet out the challenges of competitive world.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2772 84 1:33

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of faculty with
Ph.D

No. of filled positions | Vacant positions  |Positions filled during

the current year

46 43 3 Nl 38

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9843_ict_tools_1618994393.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9843_e_resource_1619080569.xlsx

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2019

Prof. Lalim
Si ngh

Pri nci pal

Enpower ed
Educat ors by
I nstitute of

Conpani es
Secretaries

2019

Prof. Lalim
Si ngh

Pri nci pal

Academ ¢ Award
For Excel |l ence by
DRO T PENALE and

| shwar Shar an

Degree Col | ege

2020

Prof. Lalim
Si ngh

Pri nci pal

Educat i onal
Leadershi p Award by
Uni versity of
Al | ahabad

2019

Dr. Meenu Agrawal

Associ at e
Pr of essor

Teacher
I nnovati on Award by
ZINEl, Sri
Aur obi ndo Soci ety

2019

Dr. Pramila Gupta

Assi st ant
Pr of essor

Teacher
I nnovati on Award by
ZINEl, Sri
Aur obi ndo Soci ety

2019

Dr. Sippy Singh

Assi st ant
Pr of essor

Young Sci enti st
of the Year 2019 by
| nt ernati onal
Foundati on for
Envi ronnent and
Ecol ogy, Kol kat a

2019

Dr. Shubhra
Mal vi ya

Assi st ant
Pr of essor

| nnovati ve
Educati onal i st
Award by d obal
Envi ronnent and
Soci al Associ ati on,
New Del hi

2019

Dr. Shubhra
Mal vi ya

Assi st ant
Pr of essor

| nnovati ve
Zool ogi st Award by
Asi an Bi ol ogi cal
Resear ch
Foundat i on,
Prayagr aj

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination




MA Nill |V Senest er 12/ 10/ 2020 11/12/ 2020
VSc Nill |V Semester 16/ 10/ 2020 09/ 12/ 2020
BA LLB Ni Tl | Senester 18/ 01/ 2020 10/ 07/ 2020
BEd Nill IV Senester 16/ 10/ 2020 18/ 11/ 2020
BCom Nill Part 111 05/ 10/ 2020 23/ 11/ 2020
BA Ni Il Part 111 21/ 10/ 2020 02/ 12/ 2020
BSc Ni Il Part 111 12/ 10/ 2020 27/ 11/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college follows the nodalities of conducting the Continuous Interna
Eval uation in CBCS courses as prescribed by the University of Allahabad and at
UG | evel, college has a strong nechanismfor CIE. In College, an exani nation
committee has been constituted with the task of conducting the different
exam nations. Taking honme exam nation is conpul sory for UG cl asses. Various
academ c programmes |ike Quiz tests, objective tests, essay witing and ot her
conmpetitions are continuously organized in the college where students are
assessed. Each session of CIE is followed by renedial and doubt renoval
sessions, parent-teacher neeting and counseling to benefit themin totality.
Internal assessnment for those courses/subjects is done authentically and
strictly where it is needed as per University guidelines. The process is
constantly nonitored by the exam nation commttee. The college ensures that al
students are aware of the evaluation through foundation classes at the
begi nning of every semester/session. In each departnent, for every subject
(theory and practical) being taught at undergraduate and postgraduate |evel, a
senior faculty nenber is nom nated as convener who then co-ordinates curricul um
activities with other faculty menbers teaching the subject during the
semester/session. Before the senester/session begins, teaching plans are
prepared and di scussed along with node of CIE. The faculty nmenbers, however,
have a certain anount of flexibility in deciding on the kind of assessment so
that creativity is not conpronm sed. Dates of tests/subn ssion of assignnments
are notified on the classroomdi splay boards and announced by faculty in the
respective classes at |least a week in advance. After checking answer
books/ assi gnnments, results are shared with students and marking pattern is
di scl osed. After assessing the students’ performance, counseling is done. The
exam nation comm ttee has an effective nechani smfor redressal of grievances
pertaining to internal assessnent. Before sending the internal marks to the
Uni versity, noderation conmttee checks the marks added on the answer scripts
and witten on the nark-sheets.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The college follows the Acadenic Cal endar. The exami nation comittee decides
the dates for UG home exam nation and provides the information to stakehol ders
t hrough prospectus and di spl ay boards. The acadeni c cal endar specifies the
dat es of conmencenent and end of the classes along with the holidays. For CBCS
based on the nornms set by exam nation conmmittee, conveners decide the dates for
Test 1 (T1), Md-term Test and Test 2 (T2) and other academ c activities.
Regul ar staff neetings are conducted on the college |level as well as on the
departnental |evel to ensure adherence to the schedule. In case of any unusua
and unschedul ed break in the working days, the staff commttee neets again to
wor k out a schedule to conpensate the m ssed working days. Departnental tine-
table is prepared by each departnent, facilitating teachers to allot sufficient
time for each subject as per the workload allotted by UGC. The coll ege



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9843_Evaluation_1619514741.xlsx

cal endar.
assessnent

Cl assroom at t endance regi ster

di scussed with the students for
guestion properly in case their expectations are not
Apart fromtests and witten exam nations,
opportunities to think,

is prepared with teaching plan well
given anple tinme to set the question paper as per the university nornms. 3)
Answer scripts are corrected within a week. 4) Wthin 10 days papers are
under st andi ng of how to approach the
nmet with by the eval uator.
students are al so given
examnm ne various aspects of a problemthat wll
the teaching and | earning process within the stipulated tinme in each session.
Students are al so assessed on the basis of semninars,
session 2019-20 for the first time Online exam nation was conducted by the
Uni versity of Allahabad due to the pandemic and in the view of sane,
coll ege held nock online tests for the students in order to fanm liarize them

better

The tine-table for
i n advance.

with the online exam nati on node.

assi gnnent s,

functions and adheres to the m ni mum nunber of working days and teachi ng days.
i s mai ntained everyday by the teachers
i ndi vidually according to the classes taken by them as per the coll ege academ c

The CIE pattern is as follows: 1) each internal

2) Teachers are

boost
etc. In

t he

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: //sskhannagi rl sdc. ac. i n/ cour seout cone. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill Nill Ni |l 779 772 99. 10
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps://sskhannagi rl sdc. ac. i n/ web. php?pageur | =f eedback

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 730 UGC- BSR 1000000 800000
Proj ects StartUp G ant
Maj or 730 | CHR 150000 35625
Proj ects
Any O her 365 UGC- CPE Phase 49805 49805
( Speci fy) I

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



https://sskhannagirlsdc.ac.in/courseoutcome.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9843_Pass_percentage_1620550006.xlsx
https://sskhannagirlsdc.ac.in/web.php?pageurl=feedback
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9843_Research_Fund_1619083848.xlsx

Title of workshop/seminar Name of the Dept. Date
Et hics in Acadenic | PR Cel | 05/ 02/ 2020
Witing (One day
Synposi um on Pl agi arisn))
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
Ni | Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Bot any 1 Nill
I nt er nati onal Chem stry 2 Ni |
I nt ernati onal Zool ogy 1 0.6
Nat i onal Zool ogy 1 Ni |
Nat i onal Anci ent Hi story 3 Ni |
Nat i onal Soci ol ogy 1 Ni |
Nat i onal Musi c 1 Ni |

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Ur du

1

Engl i sh

Commer ce

Soci ol ogy

Anci ent History

Bot any

1
3
3
3
1



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9843_journals_notified_on_UGC_1621346582.xls

Zool ogy 3
Physi cs 1
Cheni stry 4

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill 0 Ni | Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill Ni |l Ni |l Ni |
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 21 Nill 13
nar s/ Wor kshops
Present ed 28 Nill Nill
papers
Resour ce 3 Nill Nill
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities

Li teracy Canpaign

Ext ensi on
conm ttee of
S.S. Khanna Grls
Degree Col | ege

4

40

Cl eanl i ness
Awar eness Programme

Ext ensi on
conm ttee of
S.S. Khanna Grls
Degree Col | ege

30

Nat i onal
Day

Unity

Ext ensi on
conm ttee and NSS
Units of S.S.Khanna
Grls Degree
Col | ege

200



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9843_Books_and_Chapters_1621347032.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9843_Faculty_participation_1620117868.xlsx

Pul se Polio Ext ensi on 8 200
Awar eness Programe | committee and NSS
Units of S.S. Khanna
Grls Degree
Col | ege
Adult Educati on Ext ensi on 4 40
Pr ogr amme comittee of
S.S. Khanna Grls
Degree Col | ege
Swachchat a NSS units of S.S. 4 180
Pakhwar a Khanna G rls Degree
Col | ege, al | ahabad
Fit India M nistry of Youth 1 15
Canpai gn Programre |Affairs and Sports,
Govt. of India
Anti Di abetes NCC unit of 1 30
Canpai gn S.S.Khanna Grls
Degree Col | ege

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Ni |l

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NSS

S. S. Khanna
Grls Degree

NSS units of

Col | ege,
Al | ahabad

Wrld Al DS 4
Day

200

NSS

S. S. Khanna
Grls Degree

NSS units of

Col | ege,
Al | ahabad

Swachchat a 4
Pakhwar a

180

NCC

NCC Unit of
S. S. Khanna
G rls Degree
Col l ege with
M ni stry of
Youth Affairs
and Sports,
Covt. of India

Fit India
Canpai gn
Pr ogr amre

15

NCC

NCC Unit of
S. S. Khanna
Grls Degree

Covl b- 19
Training for
NCC Cadet s

30



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9843_Extension_1619255099.xls

College with

Depart ment of

Per sonnel and
Trai ni ng, Govt.

of India
NSS NSS units of Tanmbakoo Muikt 8 200
S. S. Khanna Yuva Wor kshop
G rls Degree

College with
Sanbandh Heal th
Foundati on and

TATA Trust

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | 0 Ni | 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

Ni | Ni | Ni | Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
| QAC of M J. 03/ 03/ 2020 To devel op Nill
Col | ege, Bhil ai academ ¢ and
educat i onal
col | aborati on

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

70 68. 45

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added




Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roomns Newl y Added
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL 2.0 Ful l'y SOUL 2.0 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 22631 6427396 1026 514921 23657 6942317
Books
1663 Nl 35 Ni Tl 1698 Ni Tl
Ref erence
Books
e- Books 164460 19400 Nl Ni Tl 164460 19400
Journal s 50 97160 12 41200 62 138360
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | N
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 151 34 0 4 47 15 28 50 23
g
Added 0 0 0 0 0 0 0 0 0
Tot al 151 34 0 4 47 15 28 50 23
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9843_augmentation_details_1620725151.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/9843_Library_1620723715.xlsx

Medi a Centre

http://sskhannagirl sdc. ac. i n/ web. php?pa
geur | =vi deogal l ery

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
15.5 14. 7 70 68. 85

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Col I ege Building Commttee: The Building Committee constitutes of the college
Principal Prof. Lalima Singh who is also the chairperson of the conmittee and
ot her nenbers of the conmittee are Ms. @unjan Sharma, Dr. Meenu Agarwal, Dr.
Manj ari Shukl a, Capt. Rekha Rani, Dr.Sangeeta Gautam and Dr. Pramla CGupta. It
creates necessary arrangenents for adding new academ c infrastructure in the

coll ege as per the needs of the departnents/college. It also nonitors the
required civil works in the college such as whitewashi ng, constructing /
renovating buildings and other repair works. Finance/ Purchase Conmittee: The

Chai rperson of the Purchase Conmittee is Ms. Gunjan Sharma. The equi pnment,
instrunments and itens for use in the classroons, |aboratories, and |ibrary are
purchased after prior approval and scrutiny to ensure optinal utilization of
funds allocated to the respective departnents in each acadeni c year. Purchase
Comnittee approves its expenditure based on quotes and technical quotations.

Col I ege Upkeep Committee: The Coll ege has a coll ege upkeep committee which

| ooks into the matter of cleanliness and beautification of the college. The In-
charge of this conmttee is Dr. Sheo Shankar Srivastava. The col |l ege canmpus has
been decl ared as No Pol y-bag Zone. The Col |l ege has a team of efficient and
experienced gardeners to naintain the laws and flora of the College. Planting
of seasonal trees is carried in the college regularly. Lawn is maintained on
regul ar basis. The trees are pruned after due perm ssion from Governnment under
supervision of a qualified staff. Library Advisory Board: College has a Library
Advi sory Board which looks into the matter of nmintaining and proper
functioning of the library. The incharge of the Library Advisory Board is Dr.
Rachna Anand Gaur. The issues concerning purchase and up-gradation of library
facilities are decided by this commttee. The total collection of the books in
the library is approx 29000 as on March 2019. Library provides services to the
students, teachers and staff of the college. The reading roomis well equipped
with Conputers having internet facility for both teachers and students. Library
al so provi des Database through DELNET, |NFLIBNET. Wbsite Committee: The task
of designing, nonitoring and maintaining the college website is being perforned
by the ‘NT Softech Solutions’. Dr. Anuradha Singh is the website coordi nator
who rmanages and | ooks into the matter of information sharing and upl oadi ng on
the coll ege website. Qutdoor and |Indoor ganes: The College has facilities for
students and staff to play Kabaddi, Kho-kho, Basketball, Volleyball, Football
Tug of war and athletics (hurdle race, relay race, 100 neter race). |ndoor-Hal
is equipped with indoor games facilities like table tennis, caromchess, etc.
The college is having a basketball court as well as 200 neter track. Sports
Meet is conducted annually. Students are notivated to participate in inter-
collegiate as well as intra-collegiate sports tournanments. Open tournanents:
Students are officially pernmitted whenever they have to attend tournanents at
Uni versity/ State/ National |evels. Additional |ectures are al so conducted for
students for such participation if they mss classes. International Yoga Day is



http://sskhannagirlsdc.ac.in/web.php?pageurl=videogallery
http://sskhannagirlsdc.ac.in/web.php?pageurl=videogallery

al so cel ebr at ed.

https://sskhannagirlsdc.ac.in/web.php?pageurl=committee

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support O | evel Conputer 221 589765
frominstitution Schol ar shi p,
Meritorious, Poor
and needy students,
SKP Soci ety
schol arship
Fi nanci al Support
from QG her Sources
a) Nati onal Dashnot t ar 1101 9709445
Schol arshi p UP
b) I nt ernati onal 0 Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Tal |l y wor kshop 20/ 11/ 2019 70 Under UGC. CPE
Phase- 11|
Rangering canp 09/ 01/ 2020 29 Ms. Usha Kushwaha
and Dr. Rekha Rani
Wor kshop of 24/ 09/ 2019 140 Dr. Vinita Mshra
Pi ramal foundation Chai r per son
educat i onal Pl acement Cel |
| eadership
Three nonth 27/ 09/ 2019 60 Dr. Harish Kumar
Personal ity Si ngh Coor di nat or:
Devel opnent Under UGC. CPE
Pr ogr amme Phase- | |
Three nont h 28/ 08/ 2019 57 Dr. Anuradha
Certificate Course Si ngh Coor di nat or
for Environmental CCEA: Under UGC:
Awar eness CPE Phase- 11

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 SUMVER 526 Nill 32 Nill



https://sskhannagirlsdc.ac.in/web.php?pageurl=committee
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9843_Development_Schemes_1620811748.xlsx

COACHI NG

2019

Wor kshop
Pi r anmal
Foundat i on

Ni |l

140

Nill

Ni |l

2020

Car eer
Advancenent
Boot Canp

Ni |l

41

Nill

10

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nil I Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
- Nill Nill ByJus, NET 23 11
AMBI T, Monka
Pl acenent
servi ces,
Axis Chain
O coachi ng,
Tel l e
Per f or mance
Pvt. Ltd
Jai pur
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
Nill 211 Ni |l Nill Nill Nil |
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

NET

5

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Cel ebrati on of Annual
Function UD TA

I nstitutional

56



https://assessmentonline.naac.gov.in/public/Postacc/Placement/9843_Placement_1619516792.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/9843_Progression_1621501113.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/9843_Qualifying_1620031522.xlsx

(23/ 11/ 2019)

DAMODARSHREENat i onal
Award for Acadeni c

Excel | ence (02/10/2019)

Nat i onal

15

ANNUAL SPORTS
COVPETI TI ON
16/ 01/ 2020- 18/ 01/ 2020

I nstitutional

100

Cel ebration of kargil

vijay diwas (26/07/2019)

I nstitutional

50

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Nat i onal 2 Ni Tl UP18SWA2 Ms. Ansu
Advent ure 57826, UPL1 |Si ngh, Ms.
Cour se Cer 8SWA257831 D ksha
tificate ( Agr awnal
Mount ai nee
ring)
2019 Best Nat i onal 1 Nl UP17SWA2 V5.
cadet 57806 Pri mvada
Awar d Shukl a
(NCC)
2020 Overal | Nat i onal Nl 1 Nill SSKGEDC
winning tr
ophy: Mast i
Ki
Pat hshal a
2020 (A
Nat i onal
| evel
Cul tural
and Art
Yout h
festival)
No file upl oaded.

the institution (maximum 500 words)

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

S.S. Khanna Grls’
el ected Student council

secretary,

col | ege.

as follows: Students’

as per

Counci | :

Associ ati on.
St udent

Degree Coll ege has a very organi zed and denocratically

Lyngdoh comm ttee recomendati ons.
associ ation has el ected office bearers conprising a president,

joint secretary and student
St udent Association is guided by Proctorial

Vi ce

representatives fromeach cl ass.
board and the Princi pal
The col |l ege has constituted various commttees and student
representatives are appointed in the sane conmittees to provide a platformfor

participation of students in Intra-collegiate as well

as inter-collegiate
events under the Students’

Details of student’s participation is

representatives of this conmittee bring
the common probl ens of students to the notice of authorities and get them

The student

presi dent,
The
of the



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9843_Activities_Organised_1620032881.xlsx

resol ved. Student representatives organi ze various co-curricular, extra-
curricular activities and alumi neet annually. < Internal Quality Assurance
Cell: President of student council is the nenber of | QAC. Student
representative helps in the devel opnment of quality culture in the institution
The | QAC of the coll ege publishes Newsletter quarterly with the hel p of
students. The | QAC of the college has designed Wall nagazi ne to display
student’s poem drawi ng, sketches, articles etc. ¢ Students representative are
al so part of college devel opnent commttee |like ? Canpus upkeep Comrittee ?
Cul tural Conmittee/ Annual Function Committee ? Cycle stand Canteen ? Eco C ub
? Printing Publication ? Sports Ganes Committee, ? Student Wl fare Committee, ?
Wonen Cell Organization, planning and execution of sports and cultura
activities are done by students. This participatory approach helps themto
devel op their leadership skills. ¢ Anti-ragging conmttee: Representative
students help in creating raggi ng awareness anong students. Students have
di spl ayed anti-raggi ng boards inside the college, canteen and hostels to
prevent ragging. ¢ Student Gievance Redressal Conmittee: Grievances of
students related to academi cs, exam nation, issue of docunents, identity cards
and library cards etc. are conveyed by representative student to the authority
and necessary action is taken. The college has a sem -structured cal endar for
Student events within the annual cycle. These events are |ed by the students
and conceptualized in consultation with faculty nenbers. These events broaden
t he scope of education besides providing students to showcase their talents
and | earn managerial and organi zati onal conpetencies. The events can be
classified as: ¢ Initiating the new students through Oientation and spot the
Tal ent features ¢ National Menorial days: Gandhi Jayanti, |ndependence day -«
Soci o-Cultural events: Teacher’s Day, Fresher function and farewell function of
the students. ¢ The Annual function titled “Udita” is held every year in
Novenber / Decenber and over the years students have achi eved excellence in
their performance. ¢« The coll ege publishes its Annual Magazine — “Prama” with
the help of an Editorial Team conprising of student and faculty nenbers. It
provi des an opportunity to the students to express their flair for witing and
creativity through articles, poetry, photographs, paintings, sketches etc. It
al so highlights the major accol ades and prizes won by the students in various
nati onal and inter college conpetitions.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The coll ege has an active alummi association. The Coll ege Alumi Association is
an integral continuation of the relationship of the students with their alna
mater. Alumi Association is an active body with many alumae as its nenbers.
The main contributions are: ¢ It has a very active cal endar of activities

t hrough which it connects not only with the college activities but also brings
under its fold the alumi for various projects and events. e« |t organizes
various educational and entertai nment programres. ¢ Al forner faculty nenbers
and Alumi are invited on all formal functions of the college. ¢« An alumi neet
is organi sed every year. An annual event is the welcone party organi zed by
alumi for induction of the outgoing batch into the association. The

associ ation also participates in the college festival and invites alumae to
showcase their expertise. ¢ College also has a facebook page connecting their
alumi. <« Alummi nenbers have been providing financial support to the college
by instituting schol arships, building of infrastructure |ike (book donati on)
and instituting | ectures and public events. ¢ Sone alumi help us in follow ng
wor ks/tasks: ¢ Hosting of events ¢ Providing coaching for sports ¢ Providing
coachi ng under the “Earn with Learn Schene”  Extension activities ¢ NSS
programes ¢ Col | ege nmagazi ne




5.4.2 — No. of enrolled Alumni:

537

5.4.3 — Alumni contribution during the year (in Rupees) :

1000

5.4.4 — Meetings/activities organized by Alumni Association :

03

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The practices of decentralization and participative managenent is neticul ously
adopted at every level by the institution the Governing body, different boards
like Proctorial board, many conmittees |like | QAC, UGC, Exam nation comittee
Par ent - Teacher associ ation, Publication comrittee, Gievance Redressa
comttee etc. in which teachers and student nmenbers are adequately represented
and their opinions are sought in nmaking and inplenmentation of different
policies. The responsibilities are defined and communi cated during neetings
with the staff nenbers of the college as well as by notifications. Two
practices of decentralization and participative managenent are given bel ow
PRACTICE 1. ¢ Sar-La Education Trust, Minbai, which has been providing
financial assistance for the successful running of the Saroj Lalji Mehrotra
Sci ence Faculty, has a joint managi ng conm ttee having nenbers fromthe Trust,
managenent fraternity, Principal of the college, bursar and coordinator of
science faculty. ¢ The decisions regarding the welfare of the faculty are taken
jointly with the involvenent of all the stakehol ders. Regular neetings are
organi zed tinme to tine. Discussions anpbng joint nanagi ng comittee and ot her
st akehol ders occur on sone pre deci ded agenda and any other matter may al so be
di scussed with the perm ssion of the chair. « The neeting of the joint managi ng
committee of Saroj Lalji Mehrotra Science faculty held on 10th February, 2018,
proposal for the national conference in the session 2018-19 was accepted in the
principle. It was resolved that the conference be held soon and the detailed
budget as well as the topic and subject thenmes be prepared with the
consul tation of the acadenicians and be presented in the next neeting. ¢ In the
meeting held on 21st April, 2018 detail ed proposal of the national sem nar
entitled “Sustainable Devel opnent in India |Issues and Chall enges” to be
organi zed by the science faculty was presented and it was resolved in the
nmeeting that proposed topic of the senm nar may be pl aced before the advisory
board of the seminar for its approval . ¢ Total expenditure of Rs. 3, 50,000
proposed by the coordinator, Science faculty was approved by the joint managi ng
committee out of which Rs. 2,00,000 were sanctioned as contribution fromthe
science faculty. ¢ Detailed plan and brochure of the sem nar be presented
before the comrittee and it was resolved that all the papers received for the
conference nust be screened by the experts before the presentati on and proposa
for financial assistance nmust be send to the UGC and NASI. ¢ The Sem nar was
successfully organi zed from 27-28th Novenber, 2018 with invol venent of teaching
and non teaching staff as well as students. PRACTICE 2: ¢ As in the | QAC
meeting project proposals were invited fromthe faculty nenbers and it was
resol ved that research proposals will be evaluated on a four point scale by a
committee conprising three nenbers. On the basis of evaluation by the nenbers
of research committee the project proposals of M. Sugandh Kumar Chaudhari
Depart nent of Econonics and Dr. Rekha Rani Departnent of Misic were sel ected
for financial acconmopdati on.




6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Exam nati on and Eval uati on

For Under graduate and Post G aduat e
courses the institutions adheres to the
Uni versity nornms and conducts interna
assessnent every senester (in PG. Home

exam nations for UG hel p students in
preparing for the annual exam nati on.

Bef ore the commencenent of Annua

exam nation, University exani nation
commttee holds a nmeeting with the
Col | ege Principal and Col | ege
Exam nati on I ncharge. Then the Col | ege
Princi pal and Exami nation |Incharge hold
a meeting with the teaching and non-
teaching staff of college to acquaint
and brief themwith the latest rules
and regul ati ons of the University
concerning the exam nation. Coll ege
al so prepares an internal exam nation
cal endar and has instituted an interna
verification commttee for verification
of Post Graduate award |ists of
internal assessment. In the session
2019- 20 a hel pdesk was al so forned in
order to provide guidance and help to
students for appearing in online exans.

Teachi ng and Learni ng

The institution neticul ously reviews
the teaching | earning process to ensure
the learner-centric environment
conduci ve to quality education.
Teachers are encouraged to prepare an
academ c cal endar and a teaching pl an,
nmenti oni ng the net hodol ogi es, structure
and techni ques adopted by them The
coordinators of the different faculties
| ook after the overall acadenic
devel opment of the respective faculty.
For the optimzation and integration of
teaching | earning process, teachers are
encour aged to adopt and enbrace |ICT
enabl ed teachi ng net hods, use
interactive boards, nultinedia and e-
| earni ng. Students are encouraged to
nmake power point presentations on
regular basis in front of the faculty
menbers and ot her students al so provide
feedback. In addition, they are
encouraged to wite assignments and
proj ects.

Curricul um Devel opnent

Curriculumis designed and devel oped




by the University, but, the college
designs its curriculumof One Year
Di pl oma Course (self-financing) in Bio-
technol ogy. University regularly holds
departnental baccal aureate neetings, in
whi ch Col | ege teachers of respective
subjects fromall the constituent
colleges are invited. In the neeting,
various aspects of the curriculumare
bei ng di scussed, as in what are the
necessary changes required , how our
present curriculumis sufficient enough
to cater to requirenents of the
students, the teachers give their
suggestions and rel evant changes are
taken into the consideration by the
Uni versity.

Research and Devel oprent

The Institution encourages faculty
menbers to undertake research projects,
whi ch woul d not only help them acquire
further expertise in their subjects but

al so provide inpetus to the teaching-

| earning process that ultimately

benefits the students. In April 2015,
to provide the financial assistance to
the Teaching Staff who were interested
in pursuing a Research Project, a three

menber Research Conmittee was
instituted to eval uate the Research
proposals. Currently, Under CPE schene
and as an QAC initiative, faculty
menbers are wor ki ng on Research

Proj ects. Approval for conducting

D.Phil in 6 subjects have al so been
recei ved.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

A significant factor in a teaching
| earning process is learner-centric
envi ronnment conducive to quality
education. To create that
i nfrastructural environnent the coll ege
has a wel | -equi pped library with
excel l ent collection of text books,
reference books, journals and nagazi ne,
for the benefit of students and
teachers. Library has received
I NFLI BNET software SOUL 2.0 automation
Li brary has al so procured NLIST
subscription. In taking all
prerequisite neasures of quality
assurance and ensuring the holistic
approach towards achieving its goal s of
qual ity enhancenent, the coll ege has
nmeticul ously upgraded itself in W-Fi
and by purchasi ng nunber of | aptops,
deskt ops and vari ous ot her equi pnents.
Al'l the departnents in the college are
connected to the internet. The students




of the college also get the opportunity
to access the internet during their
free tine.

Human Resource Managenent

Col l ege has its own grievance
redressal commttee for teaching, non-
teachi ng students. The committee
reviews the grievances received and
resolves it. Based on severity of
complaints, it is resolved in tine
l[imt suggested by managenent.
Identities of person having conplaint
are kept confidential. The
solution/decision with regard to
suggestion is communi cated to rel ated
comm ttee/cell or individual of the
Col l ege for further action. In case of
teaching staff, Principal and
Managenent takes care of and for the
non-t eachi ng staff we have separate non-
teaching grievance cell to deal with
The coll ege al so has an Anti-raggi ng
Committee to address the problens faced
by students. This conmmittee resol ves
the issues of students.

Adm ssion of Students

Admi ssion process is sinple as
col | ege adheres to University of
Al | ahabad ordi nance. For admi ssion in
Under graduat e course the student has to
appear for a common entrance test, UGAT
(under graduat e adm ssion test)
conducted by the University. Simlarly,
for adm ssion in Post G aduate course
the students have to sit for conmon
entrance test, PGAT, conducted by the
University. After the declaration of
results students approach the coll ege.
The institution publishes its brochure
during each academi c session in which
all the relevant details regarding
adm ssi on processes are given.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

As per the demands fromthe various
departnents, College invites the online
e-tenders for purchasing the required
articles for overall devel opment of the
coll ege. College governs its
recrui tment process through
adverti senment on the coll ege website
and application through online node.

Fi nance and Accounts

The coll ege has started practicing
PFMS - Public Financial Managenent
System since the year 2018. This has
| evered a unique interface with the
Core Banking System (CBS) of banks, to




transacti ons.

paynent

DBT (Direct

provide real -tinme reporting of banking
Her e noney transfer by
Uni ver si ty/ UGCI Gover nnent agenci es
directly cones into the bank account of
col | ege under
Transfer). The col |l ege has registered
t he beneficiaries (personal and
comrercial) as vendors for

Benefi t

PFEMS for

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Dr. Shubhra I nt ernational Depart nment of 4000
Mal vi ya conference Bi ot echnol ogy,
Bl CSANGAM 2020 MNNI T,
21-23 February, Prayagar aj
2020
2019 Dr. Sippy I nternational Al I M5 New 4500
Si ngh Conf erence and Del hi
XXXVI | Annual
Meet of Indian
Acadeny of
Neur osci ences
19-21 Novenber
2019
2019 Dr. Ruchi I nt ernati onal Vyanj ana Art 2000
Mal avi ya interdisciplinal and Culture
ry conference Soci ety,
on “Socio Prayagaraj and
cul tural and Gar hwal Mandal
econom c val ue Vi kas N gam
of Ganga” 19-20 Ut t ar akhand
Cct ober, 2019
2020 Dr. Neerja Annual Depart ment of 3023
Sachdev I nt ernati onal Engl i sh
ELT and Applied Educat i on,
Li ngui stics Tri bhuvan
Conf er ence Uni versity,
21-22 Kat hmandu,
February, 2020 Nepal
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)




staff

Nill Ni |

Ni | Nill Nill

NiTl NiTl

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Short Term 15 Nill Nill Ni |
Cour ses/ Trai ni
ngs/ Wor kshops
Orientation 6 Ni Il Nill Ni |
Pr ogr amre
Facul ty 1 Nill Nill Nill
I nduction
Pr ogram
Refresher 2 Nill Nill Ni |
Cour se
Facul ty 19 Nill Nill Nill
Devel opnent
Pr ogr ammes
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 9 Nill 4
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

According to the
Uni versity of All ahabad
norms the follow ng
facilities are avail able
to all permanent teaching
staff: 1. Medical Re-

i mbur senent, health
benefits and direct
hospital payment facility
and all provisions
approved by University of
Al | ahabad/ UGC. 2. Faculty
appoi ntments prior to
2004 are eligible for
pensi on benefits on
retirenment. Faculty after
2004 is covered under New
Pensi on Schene. GPF,
gratuity and | eave
encashnent are avail ed by
retiring faculty as per

According to the
Uni versity of All ahabad
nornms the follow ng
facilities are avail able
to all pernmanent non-
teaching staff : 1.
Medi cal Re-i nmbur senent
heal th benefits and
di rect hospital paynent
facility and al
provi si ons approved by
Uni versity of
Al | ahabad/ UGC. 2. Staff
appoi ntnments prior to
2004 are eligible for
pensi on benefits on
retirement. Staff
appoi nted after 2004 is
covered under New Pension
Schenme. GPF, gratuity and
| eave encashnent are

1. There are nore than
80 Schol arship for the
students in which 6
00, 000/ - every year given
to students. 2. Fee
refund facilities for
poor background students.
3. Free three nonths
course for Personality
Devel opnent and Sel f -
def ence training
programres. 4. Free skill
Devel opnent Programme
under Community Col | ege
5. Free Educational tour.
6. Canteen facilities. 7.
Comput er Lab and Conput er
training program



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9843_Training_Programmes_1620463693.xlsx

Uni versity norns. 3.
Tuition fee is reinbursed
upto Rs. 27000 per child
per year for first two
children. 4. Leave to
teaching staff is given
as per the guidelines of
the University of
Al | ahabad and UGC. 5. PF
| oans are sanctioned as
per GO rules. 6.

LTC honetown is avail ed
as per GO rules. 7.
Funds for personal
projects. 8. Wrkshops,
Sem nars, Lectures of
em nent resource persons

for their skil
devel opnment are organi zed
regularly. 9. Conputer
training for Conputer
skill. 10.

Dr. V. S. Bhat nagar fund for
retired teachers. 11.
Free | aptop and Conputers
for teaching and
| earning. 12. DELNET
Services Al teaching
staff working under self-
fi nance schene are
avai l ed foll ow ng
facilities: 1. The
col l ege has a provision
of 10 sal ary enhancenent
every year. 2. During the
adm ssions of eligible
war ds of enpl oyees, fee
paynment may be done in
i nst al nents.

availed by retiring staff
as per University norms.
3. Tuition fee is
rei mbursed upto Rs. 27000
per child per year for
first two children. 4.
Leave to non-teaching
staff are given as per
t he gui delines of the
Uni versity of All ahabad
and UCGC. 5. PF |loans are
sanctioned as per GO
rules. 6. LTC/ honetown is
avai l ed as per GO rules.
7. Computer training for
Computer skill. Non-
teaching staff working
under sel f-finance schene
avai |l follow ng
facilities: 1. Festive
bonus is given to al
teachi ng and non teaching
staff by the coll ege
managenent every year. 2.
The coll ege has a
provi sion of 10 sal ary
enhancenent every year.
3. During the adm ssions
of eligible wards of
enpl oyees, fee paynent
may be done in
instal nents. 4. For the
enpl oyees who have
salaries less than Rs
15000 per month EPF
(Enpl oyees Provi dent
fund) facility is
avail able. 5. Non-
teaching class 1V
enpl oyees are avail ed
wi th col |l ege uniforns
free of cost free
Conput er training
program 6. Free
education for their
children. 7. Bonus every
year for Self-financed
Staff. 8. Free Uniform
for all Class-IV Staff.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has qualified practicing chartered accountant as internal and
external auditors who audit the accounts of the college. After the audit, the
report is sent to the managenent for review and if further rectification is
requi red, the managenent gives feedback. Apart fromthat there is an externa
auditor for overall checking institute accounts and bal ance sheet.




6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
SAR- LA Trust and S. K. P 6013455 Sal ary of Sel f-Finance
Soci ety Teachi ng and Non- Teachi ng
staff Schol arshi ps for
St udent s
View File
6.4.3 — Total corpus fund generated
84730084. 33
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c No Nill No Nill
Admi ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Provides Schol arship 2) Hel ps in organizing educati onal
Participation in awareness rallies

tour 3)

6.5.3 — Development programmes for support staff (at least three)

Conput er awareness training First aid training Training regarding
operation/handling of fire extinguisher

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Initiatives taken in 2019-20: 1) Conmencenent of 5 year Integrated B.A LLB
(Hons.) Course 2) Selection of Departnment of Chem stry, Botany and Zool ogy
under the Strengtheni ng Conponent of Star DBT Schene, CGovernnent of |ndia and
organi zed various academ c activities under this banner. 3) Conmencenent of
D. Phi |l program

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Online Nill 22/ 05/ 2020 20/ 06/ 2020 524
Sunmrer
Coachi ng
Cl asses
2020 Nill 25/ 06/ 2020 25/ 06/ 2020 12
I ntroductory
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meeti ng
PARI CHAY f or
nment ee
institutions
under
PARANVARSH
Schene

2019

Nat i ona
Wor kshop on
Li festyle
di seases and
Heal t h

Ni |l

15/ 10/ 2019

16/ 10/ 2019

400

2019

Nat i ona
Sem nar on
Recent
Advances in
Chemi stry
and its
i mpact on
Soci ety

NiTl

26/ 11/ 2019

27/ 11/ 2019

350

2020

Nat i ona
Wor kshop on
Budget
2020-21 and
Aspi rati onal
I ndi a am dst
Econom ¢
SI owdown

Ni |l

15/ 02/ 2020

15/ 02/ 2020

50

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Del i berati on
Organi zed on
Laws pertaining

to sexual
har assnent at
wor kpl ace

14/ 10/ 2019

14/ 10/ 2019

53

Nill

| nter House
Badni nt on
Conmpetition

29/ 11/ 2019

29/ 11/ 2019

26

NiTl

Rel ay Race
and Ball throw
Conmpetition
organi zed

07/ 12/ 2019

07/ 12/ 2019

39

Nill

Annual Sports
Event

17/ 01/ 2020

18/ 01/ 2020

33

Nill
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Sel f Defense
Pr ogram Under
Personal ity
Devel opnent
Program

20/ 01/ 2020

27/ 01/ 2020

30

NIl

Wor kshop on
Gender
Sensitization

10/ 02/ 2020

10/ 02/ 2020

50

Nill

Wonens'
Cel ebration

Day

08/ 03/ 2020

08/ 03/ 2020

46

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Annual

[ighting power

requi r enent
Uni versity of All ahabad for

nmet through LED bul bs:
Install ati on of Sol ar

Panel s

7.62 Request sent to

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift Yes Nl

Ranp/ Rai | s Yes Nill

Rest Roons Yes Nill

Scri bes for exam nation Yes Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nl 20/ 11/ 2 26 Tally 70
019 VWor kshop [ Trai ni ng
in
financi al
accountin
g system
and
i nventory
managenen
t system
2020 1 Ni Tl 04/ 02/ 2 18 Oienta 30
020 tion Practi cal
Program | Trai ni ng
on in Soft
Resune, Skills,
Ef fective |Canpus I n
Interview|tervi ews
Techni que |Personal i
and Confi |ty Enhanc
dence enment




No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct
Handbook (Published in
2016)

Nill

Students : Every year
at the commencenent of
t he new session the
Proctorial Board
organi zes a Proctori al
Meet which is nandatory
for all students to
attend fromall the
faculties. Herein they
are acquainted with the
code of conduct that has
to be adhered to as a
bonafi de student of the
institution. The
Proctorial Board of the
Col | ege takes
di sci plinary action
agai nst the student if
any of themviolates the
rul es of conduct within
t he campus, on the basis
of , both, the conpl aint
recei ved from ot her
students and during the
exerci se of regular
noni toring of the
students for naintenance
of discipline. The
Proctorial Board operates
in coordination with the
Anti Ragging Cell and the
Vi shakha I nt ernal
Conmi tt ee agai nst Sexual
Har assnent Teachers : The
conpl ai nts and gri evances
recei ved by the teaching
faculty is resolved by
the Principal and the
Managenent. The ot her
paraneters in the Code of
Conduct for teachers are
nmoni tored by the
Princi pal. The Vi shakha
I nternal Conplaints
Committee for Sexua
Harassnment deals with the
matter pertaining to it.
Non- Teaching Staff: The
conpl ai nt agai nst the non-
teaching staff is
addressed by the
Gri evance Redressal Cel
in consultation with the




Principal and the
Managenent whereas the
gri evances of the
enpl oyees in this
category are resolved by
the Gievance redressal

Cel l.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
21 Activities Ni | Ni | 2116
conduct ed

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Qur college has an eco-friendly canpus and has taken several initiatives to
mai ntain eco-friendliness: 1) The central area of the coll ege canpus has a
green and beautiful |andscape to purify the surrounding environment. 2) Qur
coll ege has strictly prohibited any usage of polythene in our canpus. Qurs is a
pol yt hene free canpus. 3) Qur college has provision for rain water harvesting
with the objective of saving the rain water and enhancing the |evel of
underground water. 4) The process of installation of a solar panel as a
renewabl e energy resource has been initiated by the College authorities and a
proposal for the same has been sent to the University to mark the step of
maki ng our canpus eco-friendly. 5) Qur canpus has switched over to the usage of
LED bul bs as a step to save electricity.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice — | 1. Title of the Practice Donations for Freeship schene, Fee
Wai ver Schene and Schol arships 2. Objectives of the Practice The Col | ege
Managenent and faculty nenbers have nurtured a dreamto inpart free education
toits girl students both at the undergraduate and post graduate |levels and
enpower themin order to mtigate the gender inequality prevailing in the
society. In fostering the acadenmic growh and all round devel opnent of the girl
students the Institution has instituted schol arships, fee waivers and freeship
schenmes besi des the schenes offered by the governnment. The objective is to
wai ve or reinburse the fee deposited by girl students who are needy as well as
meriotorious. The schene takes care of the educational needs of girl students
bot h at the undergraduate and postgraduate |levels. 3. The Context Once the
donations are received and funds generated, the next step is the di sbursenent
of schol arships or granting of fee waivers or freeship schenmes. Institution of
schol arship, its anmount, the decision on the faculty/stream and subject in
which it would be given and setting up of eligibility conditions for
application by students, the identification, selection and verification of
genui ne applicants are the challenging issues faced in the inplenentation of
the practice 4. The Practice To realise this aimthe Saraswat Khatri Pathshal a
Soci ety- the founding body of the Coll ege, has generated a Corpus Fund wherein
nonetary donations fromits nenbers, faculty nenbers both serving and retired
and other able citizenry, are deposited and invested in fixed deposits. The
i ncone generated frominterest earned on the fixed amount is utilized for
di sbursenent of schol arshi ps and freeshi ps and grant of fee waivers anong girl
students both at the undergraduate and postgraduate |evels. The facility is
extended to needy, neritorious and differently abled students in consonance
with the Mssion of the College of raising the |evel of education of girls
bel onging to the | ower and mddl e sections of the society as well as the
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mnority class so as to help themrealize their goals, becone self-reliant,
econom cal |y i ndependent and carve a niche for thenselves in the society. The
di stinctiveness which the institution has attained on this count can be
assessed by the growi ng anbunt of nonetary contributions being made by nenbers
of the Managenent, Faculty Menbers and ot her philanthropists fromthe Conmunity
each succeedi ng year. Consequently, this facility has enabled many girl
students to pursue further higher studies or take up a career of one’s choi ce.
Once the schol arship anbunts are received the notice inviting application from
students is put up on the College notice board. After the receipt of
applications the deserving students are identified and called for an interview
before the Schol arship Committee. The Conmi ttee deci des upon the |ist of
sel ected students on the basis of their regular attendance in the course they
are pursuing, their nerit and the genui neness of their need as well. Finally
the list of selected students is notified on the Notice board and students are
tel ephonically informed in person. The schol arship anount is disbursed through
cheques. The neritorious students are given the schol arships in the Annua
Function of the College to spread the nmessage anong | arger students about this
facility and notivate themto continue nmaking efforts in the academc field
even if they face econom c challenges in the honme. The Institution will provide
the financial support for their educational needs. Even the Prospectus of the
Col | ege for each new academ c section nentions in detail about the schol arshi ps
and fee wai ver schenes. 5. Evidence of Success Each year the list of Voluntary
Donors besi des the menbers of the SKP Society is increasing and the increasing
donati on anpunts reverberate the urge to encourage wonen education irrespective
of the financial background they conme from 6. Problens Encountered and
Resour ces Required The entire process right fromnotification inviting
applications to final selection takes rmuch tinme and the students get the anopunt
at the end of the session, much beyond the tinme of requirement. Best Practice —
Il 1. Title of the Practice Online Sumer Coaching 2019-20 2. Objectives of the
Practice The objective is to nmake girl students aware of the career options
avail able to themafter graduating, to develop career orientation in them to
devel op their potential and train themin skills to succeed in Conpetitive
exam nations and also to devel op the personality of the student. Another
objective is to make sumrer vacation an opportunity for learning and all round
personal ity devel opment. This year due to the outbreak of pandenic the free
sumer coaching for conpetitive exam nations, |ike SSC, UPSC, UPPCS, BEQ
Rai | way, NET/JRF, CTET, UPTET etc., was nmade online and the facility extended
to girl students of the Coll ege and al so students studying in other
Institutions 3. The Context The girl student were | acking the confidence and the
skills to take up various conpetitive exam nation due to the |ack of resources
and thereof the inability to join coaching institutes as it would nean extra
strain on financial resources. In view of the same the institution took up the
onus of providing free coaching in online node during the sunmer vacations. The
chall enge was to find the faculty that would give tine to these students and
train themaccording to their needs. The teachers of the Institution who were
staying in the city during the vacations gave assent to take up classes. The
cl asses were held as per a schedul e prepared before the commencenent of the
coaching from 22 May 2020 to 20 June 2020 4. The Practice The students are
coached for job oriented conpetitive exam nations |ike- the Railways, Banks,
Staff Sel ection Comm ssion, Public Service Comm ssion, Hi gh Court, B.Ed.
entrance exanmination, P.G entrance exan nati on, TET CTET. The notification of
the Summrer Coaching is nmade a nonth before the comencenent of the cl asses
t hrough banners in the Canpus and registrations are invited. Since, the
practice this year was to be nmade online the advertisenent was al so nade
t hrough social nedia The Coordi nator of the Programme sets a tinme table for
teachi ng subjects which are conmmon to various conpetitive exans |i ke genera
awar eness, inductive and deductive reasoning, mathematical skills, genera
intelligence, Witten Comuni cation skills in English and Hi ndi | anguage.




Specific schedule is designed for preparing B. Ed. students for cracking of TET
CTET exans. The teachers fromthe B.ED Faculty take these classes and train the
students in tackling subject specific and pedagogy rel ated questions. Once they
have been taught they are given practice sheets and the sane is checked by the
teachers. The students are told about their problemareas and given tips to
i mprove it. However, this year the participants were divided into different
what sapp groups and connected with the teacher trainers as per schedule. they
were inparted training through audi o-video | ectures, sharing of course content
t hrough online node along with useful weblink and were al so eval uated t hrough
online quiz activity 5. Evidence of Success The increasing nunber of students
getting registered and participation in the Summer Coaching C asses is highly
notivating. In the session 2019-20 a total of 524 students enrolled and
benefitted fromthe coaching. Many students have qualified TET or CTET
exam nation and procured placenment in various schools of Allahabad. Moreover,
the results indicate that nore enphasis on practice sessions and their increase
in quantitative terms has to be nade. Tinme bound nodel test papers have to be
adm ni stered to let the students acquire the skill of speedily solving
guestions correctly. Some of the students attending the C asses and benefiting
fromit do not report their success in any conpetitive job oriented
exam nation. It becones difficult to assess the rate of success accurately.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sskhannagirl sdc. ac.in/pdf/best_ practices. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Danodarshree National Award for Academi c Excell ence The Saraswat Khatri
Pat hshal a Society instituted “The Danodarshree National Award for Academic
Excel l ence” in reverential remenbrance of its forner President and one of the
founders of the Coll ege, The Late Professor Danodar Das Khanna, in 2011. The
Award, an essay witing contest, is an effort to invigorate the young m nds,
fromacross the country’s centres of higher learning, on issues of concern to
manki nd and also to |l et them seek adventures in the real mof philosophy.. It is
an opportunity to foster creativity among students in expressing one’s own
perceptions and views on an issue. In this national |evel essay conpetition a
topic is chosen by the Organizing Committee to provide a kind of tenuous
centrality to the dial ogue beyond narrow confines. The participation is open to
students pursuing their Under Graduate, Post Graduate or Doctoral studies in
Central Universities and Universities established nore than 75 years old, or
their constituent/affiliated Colleges. Through a careful pyram dal process of
scrutiny and gradual elimnation ten best entries fromthe participants are
sel ected for presentation and defense of their essay before a panel of thirteen
or fifteen evaluators and engage in dialogue with this distinguished panel. In
witing the essay each witer explores and unfolds his/her own |ine of thought
and feeling, independently. It is held on 2nd COctober each year since its
i nception. The Award carries cash prizes under five categories nanely- W nner
of ‘Danbdarshree Award’ gets a cash prize of Rs.2,00,000 and a trophy, the
First Runner up gets a cash prize of Rs. 1,00,000 along with a trophy, the
Second Runner up gets a cash prize of Rs. 50,000 and a trophy, Best
Under graduat e Award and Best Special Participant Award carry a cash Prize of
Rs. 31, 000 each along with a certificate. They are al so gi ven books of their own
choi ce. The Organisers al so bear the travel expenses of outstation participants
along with the | odging and hospitality of the participants. The popularity of
the Award across the country can be assessed by the increasing nunber of
partici pants being wtnessed each year. Mdre than 300 entries are received each



https://sskhannagirlsdc.ac.in/pdf/best_practices.pdf

year. The Award hosted on the 2nd of Cctober each year turns into festivity
with the entire programe being conducted in two sessions. In the Mrning
Session, the College confers an Award to a |ocal personality in recognition of
hi s/ her services to the society in a specific field followed by the
presentations fromthe contestants and their evaluation. In the second session
before the declaration of the award, a Danpdarshree Menorial Lecture is
delivered by an eminent person invited on the occasion. The event enriches the
| earni ng experiences of the students of the Coll ege, who get an opportunity to
listen to the views of varied participants and wi den the horizon of their
t hi nki ng.

Provide the weblink of the institution

htt ps://sskhannagi rl sdc. ac. i n/ danodar shr ee/ i ndex. php

8.Future Plans of Actions for Next Academic Year

The coll ege believes in and teaches the philosophy of Ubuntu, which sinply
transl ated neans, “l am because we are”. ‘How can one be happy when the others
are sad?’ Let all of us always have this attitude and spread happi ness wherever
we go. Let’s have an “Ubuntu” Life. Hence in sync with this vision, our college
has prepared a future plan for the academ c year 2020-2021. This year is going to
be unique of its kind to all its stakehol ders because of the ongoi ng pandem c
situation as we have to switch over to online node fromtraditional offline face
to face teaching learning process. 1. To organi ze each and every year Nationa
Acadeni ¢ Excel | ence Award, “Danopdarshree” for inculcating literary excellence
anong students. 2. To nake smart | CT enabl ed classroons for carrying out virtua
| earning, which is the need of the hour due to this pandemc. 3. To maintain a
green, clean and eco-friendly canpus to deal with the global warmng and to
di ssem nat e awar eness anong the students about the sane. 4. In addition to this,
mai ntain the practice of keeping our canpus polythene free as it has energed as
the nost hazardous environnental pollutant. 5. Qur coll ege has taken the decision
to go in for solar electrification so as to reduce its dependency over
traditional neans as well as to work in the area of renewabl e energy resources.

6. To organize conputer training programmes for teaching as well as non-teaching
staff as know edge of conputer skills is the need of the hour and becane highly
mandatory in the virtual world. Hence to upgrade digital skills of teachers as
wel | as non -teaching staff, several training progranmes will be organized in the
upcom ng year. 7. As nobst of our students belong to | ow soci o-econom ¢ background
and have | ow notivation towards procuring enploynent, the Institution has
submitted a Proposal under the NSQF for commencenent of a diplona course in
fashi on designing so that the students nmay get an opportunity to learn a
vocational skill that would nake them enpl oyable. 8. To do nore fruitful efforts
in increasing the nunber and range of schol arshi ps and free-ships for our needy
as well as neritorious students so as to extend themfinancial aid to continue
their studies. 9. College has a wonen cell which tries to arrange programes for
gender sensitization, but to increase its range and effectiveness, it has been

pl anned to start a wonen study centre in college so that certain diplom and
certificate courses can be run in this direction. So that girls my get nore
aware and sensitized in this area. 10. To get nore plantation of trees, so that

it contributes to purification of the environment and eventually to the health of
our stakeholders. 11. As the college has been selected as Mentor institution
under PARAMARSH Schenme of UGC, the institute is looking forward to nentor its
mentee institutions for the NAAC accreditation process and maintaining quality in
hi gher educati on.
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